
 

 

 

 

Principles for Teaching Learning and Assessment 2021/22 
 
This document has been approved by the College’s executive and sets out the College’s approach to teaching, 
learning and assessment as the country moves out of the restrictions experienced throughout the pandemic.  
 

Overall Principles 
• All Hartlepool College of Further Education courses, apprenticeships and study programmes with start dates 

on or after the 1st August 2021 will be taught in person* for some, if not all, of their timetabled hours 

• Students must attend all timetabled lessons in person unless otherwise instructed by their programme leader. 

Students do not have the choice of accessing their timetabled lesson remotely unless authorised by the 

programme leader. Failure to attend in person will be recorded as an absence. 

• All students will be fully prepared for remote learning in case of any instance(s) where teaching may be moved 

to remote delivery for any period of time 

• All students will be given access to Microsoft 365 and Canvas, the College’s virtual learning environment. 

• We will endeavour for all lessons to follow the original timetable (in both time and format), which will be 

shared with students during their induction period  

• Curriculum managers have prepared contingency arrangements if there is an interruption to the planned 

timetable as a result of self-isolation. Where an interruption takes place, the College will make every effort for 

this lesson to continue remotely.  

 

In the event that lesson(s) must be taught remotely: 

• All remote lessons will be taught using Microsoft Teams (part of the Microsoft 365 suite of software) and 

supported with materials uploaded to Canvas. 

• We recognise that mirroring face to face teaching with remote learning is not always possible or conducive 

with a positive learning experience. Therefore, where necessary, staff will punctuate large timetabled remote 

lessons with breaks, research tasks and group activities. 

• In some cases, where students are finding additional challenges accessing work (due to work commitments, 

childcare etc) remote lessons may be recorded and shared with the group prior to the timetabled session. In 

these instances, teachers will be available at the timetabled slot to support their students. 

*This excludes a small provision type of online, distance-learning programmes the College offers and apprenticeships where employers have   
requested remote delivery best suits their workforce requirements. 

 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

 

 

 

Expectations for Teaching Learning and Assessment 
2021/22 
 

Hard-working 

The expectation is that each learner: 

• Believes that success comes from hard work 

• Attends all lessons in a punctual manner 

• Pays attention and focuses in each and every lesson 
 

An example of specific behaviours 

• 100% attendance 

• 100% punctuality 

• Focused behaviour in all lessons 

• Prepared for college life – wearing college badge and 
carrying the correct equipment  

 

Ambitious 

The expectation is that each learner: 

• Has high aspirations for him/herself, the College and 
peers 

• Aims to progress into work or university 

• Is always looking to do his/her best in every lesson 

• Is aware of personal targets and strives to achieve or 
surpass these 

An example of specific behaviours 

• 100% attendance 

• 100% punctuality 

• High quality work in lessons and for assignments 

• An up-to-date CV 

• Detailed UCAS form and personal statement 

Resilient 

The expectation is that each learner: 

• Appreciates that work will be difficult and tough but 
that this is necessary to improve and develop 

• Is proactive in seeking clarity for the causes of 
setbacks when they arrive 

• Takes setbacks in his/her stride, doesn’t blame others 

• See setbacks as an opportunity to learn and develop 

An example of specific behaviours 

• Constantly seeking feedback 

• Asking for help and guidance 

• Not blaming others 

Thankful and Respectful 
The expectation is that each learner: 

• Is nice to all College staff, students and visitors 

• Acknowledges and appreciates the differences in 
others 

• Maintain the College’s equipment, furniture and 
premises 

• Shows appreciation for and returns kindness 

• Appreciates the plights of others, especially those 
who are less fortunate 

• Is gracious when experiencing success 

An example of specific behaviours 

• Smile 

• Hold doors open for others 

• Say ‘please’ and ‘thank-you’ 

• Put litter in the bins provided 

• Stand-up in corridors when waiting to enter lessons 

Self-aware and –regulating 

The expectation is that each learner: 

• Develops an appreciation of his/her 
strengths/weaknesses 

• Wilfully manages emotions and behaviours to 
constantly display respectful behaviour 

• Exercises restraint in times of adversity 
 

An example of specific behaviours 

• Knowledge of targets, progress being made towards 
them and how to improve/develop 

• Manage personal use of mobile phone – don’t use in 
class unless directed by the teacher 

• Controlling emotions – no aggressive or disrespectful 
behaviour 

 



 

 

 

 

 
Available support with Teaching, Learning and Assessment  
We have a suite of support available to ALL of our students to create the best learning experience possible: 
 
Welfare, Attendance, Retention Mentors (WARMs) – all students have a designated WARM. The WARMs 
are on hand to support you through college whatever the issue. Students will meet the WARMs during 
induction, alternatively they can be contacted at WARMS@hartlepoolfe.ac.uk  
 
Support for students with an Education Health and Care Plan – all students with an EHCP will receive 
additional learning support. In most cases when they first start college this will be in the form of one-to-one 
support in all timetabled classes. However, in some instances an additional hour of support will be made 
available outside of taught lessons. In the eventuality that teaching may need to move to remote delivery, 
the additional support will continue to be offered. For more information contact the SEND officer, Michaela 
Knowlson on Michaela.Knowlson@Hartlepoolfe.ac.uk  
 
Support for learners with learning difficulties (but not in receipt of an EHCP) – we provide support for all of 
our learners. This support can range from support in exams to regular in-class support and much more in 
between. If you/your child attends Hartlepool College of Further Education and require assistance/support 
because of a learning difficulty/disability please contact the SEND officer, Michaela Knowlson on 
Michaela.Knowlson@Hartlepoolfe.ac.uk  
 
Access to remote learning – if you have limited access to a device and/or challenges with internet 
connection from home please notify the Welfare team as soon as possible on WARMS@hartlepoolfe.ac.uk 
 
Help guides – our amazing IT team have created a number of really handy ‘How to’ guides that can be 
accessed via the Student Portal here 

 

 
This document has been created by Assistant Principal – Curriculum & Standards, Shaun Hope, 

shaun.hope@hartlepoolfe.ac.uk  
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