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Apprenticeships - Tees Valley

Apprenticeships - Technical Routes 22/23

Apprenticeships
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Apprenticeships
2023/24

(Part Year)
% Change

20/21 - 22/232022/232021/222020/21Technical Route

0-000Agriculture, environmental and animal care

310-26%360380480Business and administration

70-26%110130150Care services

30-17%606070Catering and hospitality

80-20%100110130Education and early years

76037%780730570Construction and the built environment

20113%202010Creative and design

30-10%404050Digital

7605%830810790Engineering and manufacturing

60-24%80100110Hair and beauty

12042%180140130Health and science

170-16%180170220Legal, finance and accounting

10-1010<5Protective services

905%150180150Sales, marketing and procurement

<5-46%202030Transport and logistics

Source: MiDES ILR 2020/21 to 2022/23 (R14) & 2023/24 (R06)



Higher Education

Higher Education Learners by Sector

Higher Education Learners by Level
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Government Priorities

Learner Enrolments by Government Priorities
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Summary Statement 

The college operates as part of a 
collaboration called FE+, which has 
been in place for around thirty years, 
and which includes all 5 of the Tees 
Valley GFE and specialist colleges. This 
collaboration meets at least monthly, 
rotating the position of Chair and related 
positions such as those offered to FE+ 
on the Mayoral Combined Authority 
skills committees. FE+ partners have 
collaborated on a range of ventures 
including successfully delivering two skills 
development funds (SDF) in local priority 
areas, supporting the development and 
implementation of the Tees Valley LSIP 
through the local skills improvement fund, 
working closely with inward investors and 
advising on skills policy with local and 
national stakeholders.
 
During Spring 2024, all five colleges 
mapped our provision against local 
labour market needs and carried out 
a full local curriculum review including 
an independently facilitated workshop 
involving members of all college 
corporations. Data presented at the 
review and the subsequent analysis 
highlight that the colleges’ curriculum 
offer and outcomes for learners support 
the Tees Valley economy especially in the 
engineering/manufacturing, construction 
and healthcare sectors.
 

The review identified a number of areas 
that all Colleges can work on to enhance 
our response to local employer needs as 
follows:

FE+ agreed actions to work on

Develop further employability skills in 
our young people while strengthening 
their confidence and resilience.

Improve digital skills of all  
of our students

Minimise impact of qualifications reform 
on level 3 numbers

Increase the numbers training in 
logistics, digital and professional skills

 
During the discussion, the College 
Principals and Chairs also discussed 
some risks / opportunities to successful 
local delivery including:

•	 Teacher pay and therefore recruitment 
/ retention, particularly in skills 
shortage areas such as construction, 
engineering and digital

•	 Broader incentives for employers 
to invest in their workforce and in 
particular in apprenticeships for young 
people

•	 The flexibilities afforded by devolution 
and how these can be targeted to 
simplify second chance retraining for 
adults at all levels

•	 The successful roll out of T Levels and 
the associated defunding of alternative 
Level 3 qualifications
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